
Mission Statement 
 
Mountain View School Division will foster an 
inspired, respectful and safe learning environment.  
Every student is valued and nurtured, enabling each 
one to realize his/her full potential. 
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Student Population 

1120 Early Years (K-4) Students 

  994 Middle Years (5-8) Students 

1184 Senior Years (9-12) Students 
 

Language Programs 

145 French Immersion Students 

143 Ukrainian Bilingual Students 
 

7 School Communities 

16 Schools 
6    K-6   Schools 

3    K-8   Schools 

2    K-12 Schools 

1    7-12 School 

1    7-8   School 

3    9-12 Schools 
 

Division Transportation 

1491 eligible urban and rural bus 

students are transported on 48  

division buses. 

1,289,204 kilometers are  

travelled annually. 
 

Transportation and Maintenance 
1   Transportation Supervisor 

1   Transportation Assistant 

1   Maintenance Supervisor 

1   Custodial Foreman 

48 Bus Drivers 

8   Mechanics 

7   Maintenance staff 

29 Custodians 
 

Administration Office 
Highway 5 & 10 

2.5 km west of Dauphin by-pass 

Address: 
Box 715 

Dauphin, Manitoba 

R7N 3B3 

Voice 1 204 638 3001 
Fax 1 204 638 7250 

www.mvsd.ca Vision Statement 

Mountain View School Division is a centre of educational excellence which: 

∗ Develops, maintains and promotes academic, social, athletic and cultural 
growth for all students 

∗ Creates an environment in which all are motivated to be active, involved 
and enthusiastic learners 

∗ Promotes physical wellness 
∗ Encourages the support and participation of all its communities 

Floyd Martens 

Chair– Board of Trustees 

The education of our children is accomplished through  
partnership. The purpose of this Community Report is to help 
you, as partners, to be made aware of the priorities, successes 
and challenges within your school division. 
  
Within this document you will discover the priorities the division 
has been working towards, as well as those areas we are focusing on as we 
look to the future. We trust that the information will be valuable to you as we, 
together, ensure that our children receive the best education possible.  
 

This is truly a partnership, incorporating parents, community members,  
teaching and support staff and the school board. As the Board of Trustees, 
we want to thank you for your continual support of education and the needs 
of your children and we look forward to your participation as we continue to 
work towards our children’s best educational interests.  

Bart Michaleski 

Secretary– Treasurer 

It is difficult for many of us to even begin to understand the intricacies 

of our education system and how effective this system is in meeting 

the varied challenges of our youth.  This Community Report is a snap-

shot of a period in time, which provides essential information to help 

us all recognize the challenges we face, the progress being made 

and the successes we celebrate as we continue to build upon a 

strong public education system in Mountain View School Division. 
 

As Secretary-Treasurer for the school division, it is an onerous task to find and manage 

the resources necessary to meet the needs of all learners.  As part of the planning 

process, clearly understanding these needs and the direction the division must move 

towards in order to address them is essential in understanding the level of resources 

required to achieve success. 
 

Communication, understanding and feedback are important in our continued dia-

logue with our communities as part of our ongoing planning process.  Your comments 

and suggestions are both encouraged and appreciated. 
 



Faculty (Full Time Equivalent) 
15.76  Administrators 

189  Classroom Teachers 

1  Adult Education Teacher 

13.18  Resource Teachers 

8.66  Guidance Teachers 

0.5  Reading Recovery Teacher Leader 

4.5  Reading Recovery Teachers 

2.75  Student Support Teachers 

128.98  Educational Assistants 

1.9  Speech & Language Pathologists 

3.1  Educational Psychologists 

1  Attendance Officer 

2  Home School Liaison Officers 

1  Resource Centre Coordinator 

12.75  Library Assistants 

18.25  Clerical Staff 

6  Computer Technicians 
 

Administration 
1  Superintendent of Education 

1  Secretary– Treasurer 

2  Assistant Superintendents 

1  Assistant Secretary-Treasurer 

1  Education Services Coordinator 

1  ICT Coordinator 

1  Student Support/International  

         Education Coordinator 

8  Division Office Support Personnel 

Jack Sullivan 
Superintendent of Education 
 

Each year Mountain View School Division establishes 

priorities based on feedback from our many educational 

partners. Mountain View School Division believes in its 

mission statement when it states, “…every student is 

valued and nurtured, enabling each one to realize his/

her full potential.” 

Over the course of the 2006-2007 academic year, a 

number of new, exciting programs were initiated in the Division including 

programs targeted for at-risk populations as well as for students requiring 

special supports. Emphasis on early years’ education continued to be a 

priority as demonstrated by the training of a Reading Recovery Teacher 

Leader.  

A progressive school division values each learner recognizing that every 

child possesses unique talents and gifts. As educators we need to become 

better at recognizing and nurturing the many talents of our students. 

Mountain View School Division successes are achieved in a culture that 

values the potential of all students. 
 

 “In every child who is born, under no matter what  
 circumstances, and of no matter what parents, the  
 potentiality of the human race is born again…” 

Let Us Now Praise Famous Men (Agee and Evans,1960) 

 

As Superintendent of Education, I am proud of the achievements of Moun-

tain View School Division students. I send a sincere thank you to all staff, 

parents and communities who have contributed to making our schools 

places where academic achievement and excellence in all that we do is the 

primary objective.  

2006200620062006----2007 Highlights of Achievement2007 Highlights of Achievement2007 Highlights of Achievement2007 Highlights of Achievement    

Promote the development and implementation of curricula and programs Promote the development and implementation of curricula and programs Promote the development and implementation of curricula and programs Promote the development and implementation of curricula and programs 
that meet the needs of all learnersthat meet the needs of all learnersthat meet the needs of all learnersthat meet the needs of all learners    

Toward improving graduation rates:Toward improving graduation rates:Toward improving graduation rates:Toward improving graduation rates:    
► Mountain View School Division’s graduation rate for June 2007 was 71%. 
► Quality Learning Modules are available in all high schools. 
► Talent Development Centre has programming in place for both high school and junior  
        high students. 

► Student Support Centre was created for at-risk students in Grades K-8. 
► High school French immersion courses continue to be made available through  
        tele-conferencing. 

► On-line courses were offered in four of the six high schools to supplement the high 
school programming. 

► Adult Learning Centre was developed. 
► Professional development opportunities for school teams in autism, adaptations and 

behaviour were supported. 

Literacy and numeracy initiatives:Literacy and numeracy initiatives:Literacy and numeracy initiatives:Literacy and numeracy initiatives: 
► Reading Recovery Teacher Leader was trained. 
► The K-2 Literacy project provided sessions on effective literacy strategies. 
► Provincial Grade 7 math results indicated that on average 73% of students are at or 

approaching mid-Grade 7 level in the competencies measured. 

► Provincial Grade 8 writing assessment results indicated that on average 78% of  
        students are at or approaching mid-Grade 8 level in the competencies measured.  

► A 9-12 Literacy Resource binder to support literacy instruction was developed. 
► Divisional Grade 9 English and math formative assessments were implemented. 
► Teachers were trained to use First Steps in Math, a classroom based diagnostic tool. 
► An entry level kindergarten assessment in numeracy and literacy was developed. 
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Healthy lifestyle initiatives: 

► A division nutrition policy was developed. 
► School based healthy lifestyle initiatives such as wellness  
      Wednesdays, nutrition fairs, breakfast programs and wellness  
      presentations were supported. 
► Foods In Schools Guide and Canada Food Guide were distributed to                            
      each family in the division.    

Promote safe, respectful learning Promote safe, respectful learning Promote safe, respectful learning Promote safe, respectful learning     

environmentsenvironmentsenvironmentsenvironments    

► A crisis response planning document was developed. 
► All school emergency response plans and school codes of conduct 
      met provincial requirements. 
► 14 schools have trained Nonviolent Crisis Intervention Teams.   
► 12 schools have teams trained in Critical Incident Trauma Response.  
► All schools have staff trained in level 1 Threat Assessment. 
► Staff were trained in behaviour intervention planning.  
► All schools implemented anti-bullying programs. 

Promote positive partnerships with parents and Promote positive partnerships with parents and Promote positive partnerships with parents and Promote positive partnerships with parents and 
communitycommunitycommunitycommunity 

► Parent information and welcome back evenings were held throughout the 
division. 

► Mountain View School Division website was refurbished to foster  
      communication between home and school and throughout the Division. 
► Edline, a web-based communication tool, was introduced and several 

schools have full to partial implementation. 
► Video conferencing facilities were installed in Winnipegosis, Roblin,  
      Dauphin and the Division office. 
 

Promote staff development, which enhances Promote staff development, which enhances Promote staff development, which enhances Promote staff development, which enhances     
instructional effectivenessinstructional effectivenessinstructional effectivenessinstructional effectiveness    
► Mentorship survey reported new teachers valued the mentorship program. 
► Professional development initiatives included: 

• Fall divisional wellness session, 
• K-8 grade group sessions, 
• K-12 professional development day - wide variety of topics, 
• K-8 Professional Learning Communities presentation, and 
• Literacy with Information and Communication Technology sessions. 

► Professional Learning Communities model was implemented in a number of 
schools. 

► Administrators were trained on the new teacher supervision model. 

Promote the development of an integrated Promote the development of an integrated Promote the development of an integrated Promote the development of an integrated     
planning model that aligns the resources planning model that aligns the resources planning model that aligns the resources planning model that aligns the resources     
necessary to achieve divisional prioritiesnecessary to achieve divisional prioritiesnecessary to achieve divisional prioritiesnecessary to achieve divisional priorities    
► A division planning model was implemented and monitored. 

► A fall division planning day, the Board/Admin retreat and school and parent 
council presentations provided direction for division planning. 

► Division plan was distributed to schools and posted on MVSD website. 

► An overview of the division plan was distributed to families and posted on 
MVSD website. 

► Manitoba Education, Citizenship and Youth review of school and division  
      planning illustrated an increase in effectiveness. 

Video-conference facilities enhanced communication within the division 

and between division, school and community  
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Charting the Future  Charting the Future  Charting the Future  Charting the Future    Division PlanningDivision PlanningDivision PlanningDivision Planning  
The Division plan provides direction for the Division, schools and 

staff in planning for student success.  In the planning process, 

Division priorities continue to reflect the diverse needs of the stu-

dents and schools within Mountain View School Division.  When 

modifying and adjusting the 2005-08 plan, the planning team con-

sidered individual school plans, information gleaned from the 

Board/Admin retreat, divisional planning days, feedback from  

parents, students and teachers, input from divisional committees, 

and assessment results.  This collaborative planning process has 

been used to create, implement and modify the Division’s plan.  It 

will continue to be used to chart the future with a focus on student 

learning and teacher effectiveness. 

In 2007In 2007In 2007In 2007----2008, Mountain View School Division will focus on:2008, Mountain View School Division will focus on:2008, Mountain View School Division will focus on:2008, Mountain View School Division will focus on:    

∗ Improving graduation rates by implementing strategies which:     
• promote staying in school,     
• improve access to a variety of high school programs,    
• support at-risk students, and    
• support student transitions from middle school to high school.    

∗ Improving student learning, especially in literacy and numeracy.     
∗ Supporting schools in implementing the new nutrition policy and healthy lifestyle initiatives.    
∗ Strengthening communication between home and school and within the Division through the 

Division website, video conference facilities and Edline.     
∗ Supporting the use of professional learning communities to enhance teacher effectiveness. 

Pathways to Success UpdatePathways to Success UpdatePathways to Success UpdatePathways to Success Update    

In the spring of 2006, the Pathways to Success document was created and distributed. This document briefly outlined the challenges, 

and  the need for change as we look into the future. At the same time, the document invited our communities to engage the Board in a 

dialogue about education within Mountain View School Division.  

Following the release of the document in October, 2006, the Board of Trustees received presentations from communities.  Subse-

quent to the initial community presentations, the Board of Trustees met with the communities again, this time presenting additional 

information about the specific challenges which must be addressed. The challenges identified were: offering best practices as they 

relate to early, middle and senior years’ education; high school programming;  being able to maintain six high schools within the Divi-

sion; and transporting students within our large geographic area. Following the presentation of this additional information, round table 

discussions took place.  

The round table discussions generated a large number of responses from those present.  The Board of Trustees reviewed the  

information presented and identified three common threads.  First, it was evident that our communities see their school or schools as 

significant components of the life of their community. Secondly, while there is generally an openness to use technology to address the 

educational needs of students, there is concern about the manner in which this is delivered.  Thirdly, in every setting or  

community, transportation continues to have the greatest single impact on the future delivery of education. It must be addressed be-

cause it affects the overall educational experience of students.  

In the fall of 2007, the Board of Trustees organized focus groups to further explore the three common issues 

surrounding the delivery of quality high school programming to all of its high schools.  The reports generated 

will be used to guide the Board in its deliberations and provide direction for the future. 

Keeping learners at the centreKeeping learners at the centreKeeping learners at the centreKeeping learners at the centre    


